
RESPECT

“I speak to everyone in the same way, whether they are the 
garbage man or the president of the university.” Albert Einstein

Brought to you by the ASME Diversity, Equity, and Inclusion Strategy Committee 

Presenter
Presentation Notes
R E S P E C T is not only a great song written by Otis Redding and performed by Aretha Franklin, but it is something every person needs at home and work. Respect is the intentional behavior that welcomes participation from all present, encourages honest self-expression, and empowers people to share ideas without fear. In short, respect acknowledges the value of every person, and fosters honest communication that does not mandate agreement, such that “we can agree to disagree.” Employing respect allows people to listen to others, even when there is a difference of opinion.

Respect is not “utopian thinking,” it has its benefits when employed in the workplace, including but not limited to:
Increases productivity and creativity.  People are more productive, creative, and are willing to go the extra mile for their employer when they are respected because they feel they matter.  
Increases collaboration.  Employees feel safe to share ideas, allowing unique and efficient solutions on project. 
Reduces stress.  Employing respect reduces stress, promoting better metal and physical health, and decreasing lost work-days.

With these ideas in mind, we will commence this meeting by acknowledging that everyone’s ideas are welcomed, important, and will be shared in a respectful manner.  

For more information: https://legacycultures.com/importance-of-respect-in-the-workplace-and-how-it-affects-employees/

https://hbr.org/2019/09/to-build-an-inclusive-culture-start-with-inclusive-meetings
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